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Item Assumption 

General principles for the 
budget setting for 2022-
2023 

These are the underlying assumptions and 
estimates for budgeting; any significant 
differences will be highlighted through 
financial reporting. 

Recurring core service budgets have been 
continued into 2022-2023 with a focussed 
review of staff pay, major contracts and 
income streams. 

Feedback from the public consultation will be 
considered prior to final proposed budget 
being produced. 

Support service allocations will be calculated 
using the existing bases unless there is a 
significant change. 

One-off expenditure will be funded from 
reserves where appropriate. 

These assumptions also apply to the Medium 
Term Financial Plan forecast. 

Services 
No service reductions. 

No demand-led increases assumed. 

Staff pay 

Budget for full establishment. 

Staff turnover will be reviewed and may be 
estimated overall within the budget. 

Internal restructure costs will be reviewed and 
an allowance may be added to staff pay 
overall depending upon progress. 

Contracted increment progression. 

Superannuation rate 20.6% as per the 
triennial valuation. 

NHS levy at 1.25%. 

Pay award for 2022-2023 is estimated to be 
2% for the purposes of budgeting. 
The budget base for staff pay will use the 
salary scales from 1 April 2020 plus the latest 
employer offer for 2021-2022. 
Settled pay awards will be incorporated into 
the budget if those are available within the 
timeframe. 
Spinal points and scales unchanged. 
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Property costs 

Electricity 25%. 
Gas 10%. 
Water 3%. 

NNDR based on 2017 revaluation. 
NNDR multiplier applied. 

Grants to external bodies 
Grant to external bodies funded until 2024-
2025; agreed by Council in March 2019. 

Contracted services; set in 
each contract against 
specific indices 

The base budget for 2022-2023 is set against 
the contract payments for 2021-2022. 

Grounds maintenance 2%. 

Waste and street cleansing 2%. 

Building cleaning 2%. 

Income 

Fees and charges proposed by Service 
Managers in line with Discretionary Income 
Policy. 

No significant service income reductions. 

3% increase in recycling reward rate per 
tonne. 

Treasury management 

Temporary surplus cash reducing by £2m 
each year which reduces external interest 
earned. 

External interest earned based on bank rate 
forecasts. 

All Public Works Loan Board are fixed rate, 
maturities are reflected in budget estimates. 

No new borrowing drawn down. 

Financing based on agreed Capital 
Programme. 

Pension deficit funding (not 
ongoing superannuation) 

Triennial valuation at 1st April 2020. 

Revenue support grant From the settlement. 

Retained business rates 

Increased by Small Business Rate Relief 
multiplier each year. 

No loss of rateable value. 

No exceptional growth. 

No exceptional increase in RV appeals. 

No reduction in the collection rate. 

Tariff from the settlement. 

Section 31 grants for Business Rate Reliefs to 
be reviewed. 
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Levy rate continuing (levy paid into Pool). 

Pool membership continues. 

New homes bonus As notified with the settlement. 

Council tax 

No reduction in the collection rate. 

Tax base to be estimated on most recent 
information. 

Band D to increase by the maximum 
permitted, expected as the higher of up to 2% 
or £5; set at the levels published with the draft 
settlement. 

Council tax support 
Default scheme continued. 

Take-up increased. 

Prior year collection fund 
result 

Return of any surplus or deficit. 

All other items not 
specifically mentioned 
above 

Where small increases to reflect market price 
changes are necessary, these shall be 
incorporated. 
Efficiencies will hopefully maintain the cost 
envelope. 

 
The items highlighted are under review due to the multi-year impacts of 
COVID-19. 


